Antiracism Digital Library
The Antiracism Digital Library and International Antiracism Thesaurus serve as a clearinghouse for anti-racism related resources. The goal is to increase understanding of antiracism and fuel human imagination to replace oppressive and divisive categories of the mind with ones that build human belonging. An antiracism vocabulary for assigning indexing and cataloging subject headings in library catalogs and databases is also underway. The author/publisher of the individual resources/items holds the copyright. Copyright for the Antiracism Digital Library and International Antiracism Thesaurus is held by Anita S. Coleman under a Creative Commons Attribution-Non Commercial 4.0 International License.
	The Changing Spaces of Racialized Contestation in Brampton, Ontario; A Multimedia Analysis
Demographic changes, most notably changes in ethnic composition, can have major implications for the successful functioning of a community. Brampton, Ontario, is an example of one of these changing communities. Using two media sources: one traditional—the local newspaper—and the other emergent—online news—this thesis answers several key questions: is demographic change from a predominantly European-descent population in 1991 to today’s majority ‘visible minority’ population related to changes in the manifestations of racialized incidents in Brampton as reported in The Brampton Guardian? Has the emergence of online news impacted the geographic scope and nature of racialized incidents? Content analysis of one-hundred and twenty-two articles collected from The Brampton Guardian from 1991 to 2016 evidences substantial changes in the types of racialized incidents and the spaces in which they manifest in the community. Analysis of the top fifty comments from three distinct online news sites surrounding a viral, racialized incident in Brampton from 2017 demonstrates that online discourse is less geographically circumscribed, less censored and more politically-charged, than discourse in print media
	We Need to Talk: Anti-Semitism (LibGuide)
A library resource from the University of Nevada Libraries. Defines anti-semitism as provides resources to learn more.
	ADA.gov US Department of Justice Civil Rights Division
Disability rights are civil rights. From voting to parking, the American Disabilities Act is a law that protects people with disabilities in many areas of public life. From answers to common questions to official legal documents, ADA.gov has everything you need to understand your rights and responsibilities under the ADA.
	Executive Order on Further Advancing Racial Equity and Support for Underserved Communities Through The Federal Government
Executive Order 13985  announced that the Biden administration would pursue a comprehensive approach to advancing equity for all, in particular by fighting systemic racism. By promoting the federal government&#039;s equality, historically neglected neighborhoods are strengthened so that everyone benefits. The EO was signed by President Biden on his first day in office, January 20, 2021.
	Executive Order on Further Advancing Racial Equity and Support for Underserved Communities Through The Federal Government
Executive Order (EO) 14091 addresses specific barriers faced by underserved communities by requiring US federal agencies to integrate equity into planning and decision-making. The EO builds upon other executive orders and directives concerning equity and environmental justice. It was signed by President Biden on February 16, 2023. Section 10 defines six important terms used in the EO: equity, underserved communities, community wealth building, equitable development, equitable data, and algorithmic discrimination.
	Problem solving in libraries: A festschrift in honor of Herbert Goldhor.
Introduction by Ronald Powell. THIS ISSUE OF Library Trends has a twofold purpose. One, it has been designated as a Festschrift for Herbert Goldhor and as such marks his retirement from the University of Illinois Graduate School of Library and Information Science (though he continues to be active as a scholar) and serves as a tribute to his many contributions to the library profes- sion. Two, as an issue of a scholarly journal, it is intended to make a significant contribution to the literature of library and information science. In developing the theme, care was taken to identify topics that reflect Herbert Goldhor’s professional and research interests. O n the other hand, it was deemed desirable to avoid excessive duplication of topics already adequately treated in professional journals and standard texts. Overlap with the 1964 Library T r e n d s issue on research methods and the 1984 issue on research in librarianship was generally avoided as well. It w
	The Evaluation and Transformation of Information Systems: Essays Honoring the Legacy of F. W. Lancaster
Table of Contents: ForthcomingReflections: An Interview with F. W. Lancaster by Leigh S. Estabrook and F. W. LancasterIntroduction Abstract: This article presents an overview of the career of F. W. Lancaster.It starts with a review of the recognitions he has received for his teaching accomplishments, both in the United States and in many foreign countries. It then turns to his books, for which he has received awards from the American Library Association (ALA) and the American Society for Information Science and Technology, and his other writings, among them the 1969 report on the evaluation of MEDLARS, which received an American Society for Information Science and Technology (ASIS) award as the best paper of the year. Next, Lancaster’s contributions in research are discussed, starting with his work on the evaluation of information systems. Then, Lancaster’s work as consultant to governments, commercial companies, nonprofit agencies, and libraries throughout the world is briefly reviewed. Finally, this article highlights Lancaster’s contributions to the profession, with emphasis on his leadership as editor of LibraryTrends. The article then concludes by viewing Lancaster’s contributions in the context of historic cooperation between the United States and the United Kingdom.
	Citation Justice
This is a LibGuide from the University of Maryland University Libraries. Excerpt: Citation Justice is the act of citing authors based on identify to uplift marginalized voices with the knowledge that citation is used as a form of power in a patriarchal society based on white supremacy. Citation Justice is based on a growing body evidence across disciplines that women, Black, Indigenous, and People of Color (BIPOC) are cited less frequently than their white male counterparts. Here we examine academia as it relates to categorizations of race, power, and citation. We a look at all forms of marginalized identify in academia, working toward a broader, but inextricably interconnected, web of social justice issues.
	2023 Global Anti-racism Champions Honored (Videos)
59 second video. Hear from the winners of the U.S. Secretary of State's 2023 Award for Global Anti-Racism Champions. The award honors individuals who have demonstrated exceptional courage, strength, leadership, and commitment to advancing the human rights of members of marginalized racial, ethnic, and Indigenous communities.This channel delivers videos on American life, culture &amp; foreign policy. Produced by the U.S. Department of State, Bureau of Global Public Affairs, the videos illustrate values that underlie U.S. policies &amp; explore interests shared by Americans &amp; people around the world. Transcript: 
Let’s hear what these champs have to say.




Rani Yan Yan, Bangladesh: The global scourge of racism and xenophobia cannot be eradicated instantly.


This endeavor is a continuous work in progress.


Sarswati Nepali, speaking in Nepali: I never dreamt that I would come to the U.S. and receive an award from the Secretary of State.




Oswaldo Bilbao Lobatón, Peru, speaking in Spanish: When the community recognizes you, you feel very very very very strong — to continue fighting.






Saadia Mosbah, Tunisia - Saadia Mosbah, speaking in French: I am happy today to raise the voices of the voiceless.
Kari Guajajara, speaking in Portuguese, Brazil: People need to revive the sense of community, and forget and abandon racism.




Victorina Luca, Moldova: Bring a change no matter where you are on this globe.


Rani Yan Yan: The path to justice is never meant to be easy. Yet, I am here, we are here standing our ground, and we are determined to strengthen and uplift the next generation of leaders and champions.
	2023 Global Anti-racism Champions Awards
Full-excerpt here: Established in 2023, Global Anti-Racism Champions (GARC) Award honors individuals from civil society globally who have demonstrated exceptional courage, strength, leadership, and commitment to advancing the human rights of members of marginalized racial, ethnic, and Indigenous communities, including people of African descent, and combating systemic racism, discrimination, and xenophobia in their communities. The GARC awardees are outstanding civil society leaders, who were nominated by U.S. Embassies and Consulates around the world. The six awardees this year include: A Roma human rights activist from Moldova. 
A Black anti-discrimination activist from Tunisia. 
A Dalit social activist from Nepal.  
An Indigenous activist and tribal leader from Bangladesh. 
An Afro-Peruvian social activist from Peru.
An Indigenous leader and lawyer from Brazil.

 Bios of the 2023 GAR Champions: Kari Guajajara is a 28-year-old Indigenous leader from the Brazilian Amazon that serves as the legal advisor for Indigenous representative organizations.  She is a trained lawyer specialized in promoting Indigenous Peoples’ rights, combating gender-based violence and protecting the environment.  Kari is native from the Araribóia Indigenous land and belongs to the Guajajara-Tenetehára People, who have been suffering extensive losses of their traditional territories, devastating losses of life, and disruptions of tradition due to the contact with non-Indigenous. Oswaldo Bilbao Lobatón, an Afro-Peruvian activist, has spent more than four decades fighting for the recognition and rights for Afro-Peruvians, one of Peru’s least visible and most disadvantaged populations. He was part of the committee that organized the first meeting of Black communities in Peru in 1992, bringing together for the first time in its history more than 100 Afro-Peruvian representatives from around the country. Years later, he was part of the committee that organized meetings of communities in the north and south of Peru with the aim of promoting the national organization of Afro-Peruvians. In 1999, he was elected Executive Director of the Center for Ethnic Development – CEDET, an Afro-Peruvian technical organization that promotes social development and research projects in favor of Afro-Peruvian communities. He also trains youth to prepare them as future leaders. In 2015, CEDET was recognized with the Javier Perez de Cuellar Human Rights Award granted by the French Embassy. Oswaldo was a full member of the Inter-institutional Technical Committee on Ethnicity Statistics, and from that position he promoted the inclusion of the ethnic variable in the 2017 population census. In 2018, as the director of CEDET, he received the National Human Rights Award granted by the Ministry of Justice and Human Rights. Oswaldo has actively participated in multiple international conferences against racism and discrimination. He is currently a member of the International Coalition for the Defense, Conservation, Protection of Territories, Environment, Land Use, and Climate Change of Afro-descendant Peoples of Latin America and the Caribbean.    Victorina Luca, human rights lawyer and founder of the Roma Awareness Foundation, has been champion of racial equity in Moldova for more than fifteen years.  She has lent her expertise to international organizations, including the United Nations, World Bank, and Council of Europe, as an expert in inclusion of marginalized people.  Ms. Luca operates Radio Patrin Moldova, which broadcasts the proud language and culture of Moldovan Roma to audiences all over the world.  She has studied at the Free University of Moldova, Sweden Lund University, and Central European University.  She speaks Romani, Romanian, Russian, and English, and lives with her son in Chisinau. Saadia Mosbah is a Tunisian activist who has dedicated her life to fighting racial discrimination and prejudice and defending the rights of Black Tunisians.  After studying law, Saadia started her professional career as a flight attendant and then as a cabin chief with Tunisair during which she witnessed several instances of discrimination. In 2013, after multiple unsuccessful attempts to launch an association that fights racial discrimination during President Ben Ali’s rule, she finally established Mnemty, “My Dream,” an association that endeavors to raise awareness about the value of diversity and importance of equality, to denounce racism in public spaces, ensure legal protection for all, elevate the profile of the Black population in the cultural sphere, and promote socio-economic development in predominantly black communities.  Saadia has worked tirelessly to combat racial discrimination in national and global fora, particularly as it relates to advocating for enabling legal and policy frameworks for the protection of Black Tunisians.    Sarswati Nepali is an acclaimed social activist and President of the Dalit Society Development Forum, and a lifelong human rights defender of the rights of marginalized castes, the disabled, and the poor.  For over twenty years, Sarswati has demonstrated sustained leadership in advancing the human rights of members of the most marginalized ethnic communities in Nepal.  Born into a Dalit – or so called “untouchable” caste – family in Nepal’s underdeveloped far-western region, Sarswati played a crucial role in Dalit social justice movements to acquire land rights, gain access to education, and obtain equal justice from the courts.  Her efforts on land rights campaigns resulted in legal land titles for scores of Dalit families in Nepal’s rural western districts, and Sarswati has championed numerous caste-based discrimination prosecutions in pursuit of justice, including the first ever successful prosecution of caste-based discrimination in Nepal’s history in 2007.  Sarswati’s efforts to advance the human rights of members of marginalized ethnic communities and combat systemic caste-based discrimination and intersectional abuses has led to equity, justice, and dignity for some of Nepal’s most disadvantaged populations.  Sarswati’s decades of advocacy on behalf of those in the most need and her demonstrated success in attaining justice and providing a voice to the marginalized are a model of courage in the pursuit of dignity and human rights.   Rani Yan Yan is an indigenous human rights defender and women’s rights activist who has brought international attention to the plight of her community in the Chittagong Hill Tracts region of Bangladesh. As a leader from the Chakma Circle, Yan Yan actively advocates for vulnerable populations facing government-sponsored discrimination, land grabbing, violence and the adverse effects of climate change. As a direct result of Yan Yan’s activism, the international community has gained new awareness of the violence committed against indigenous peoples’ communities and minority groups in Bangladesh. Throughout her career, Yan Yan has advised domestic and international organizations on climate resiliency and gender equality, researched the political participation of indigenous women, and mentored youth activists on diversity and social inclusion. Yan Yan has emerged as a fearless voice and outspoken advocate for equal rights and justice, despite facing immense discrimination and even violence.Read about the Secretary of State's Award for Global Anti-racism Award here: https://www.state.gov/secretary-of-states-award-for-global-anti-racism-champions/Read about the award event from Voice of America here: https://editorials.voa.gov/a/global-anti-racism-champions-award-2023/7237974.html
	Defining a Discipline: Archival Research and Practice in the Twenty-First Century, Essays in Honor of Richard J. Cox.
304 pages. Description excerpt from Archival Issues, Vol. 41, No. 2, 2022, Publication Review, p. 67-70: "In their introduction to this volume, editors Jeannette Bastian and Elizabeth Yakel offer the thought that the maturity of a field of study may be marked by the recognition of its outstanding scholars. So far, few Festschriften honor archivists—a fact that attests to the still-recent maturing and professionalization of the discipline of archival science and its practitioners. During the career of Richard J. Cox, the honoree of this volume, archival science moved forward from many of its older practices and philosophies to become a modern, more mature, and better-defined profession. The growth of degree programs specifically offering archival education, along with the creation and adoption of archival standards and best practices at the national and international levels, continued that maturation. Cox’s career also saw the application of computer technology as a tool for both the creation and management of archival records, which introduced profound and rapid changes as the technology created an ever-increasing volume of digital materials to be added to archival repositories alongside their analog counterparts. Cox entered the field at the beginning of an era of expansive growth for the archival profession, and, when he retired 40 years later, the field had expanded and evolved considerably in response to technology and sociocultural motivators." - Sally Childs-Helton, PhDHead, Special Collections, Rare Books, and University ArchivesIrwin Library, Butler University. In
	Music publishing &amp; collecting : essays in honor of Donald W. Krummel
	Diversity Atlas
"Diversity Atlas is a unique diversity data-analysis platform that provides insight into cultural and demographic diversity within an organisation. It enables organisations to understand the diverse richness of its teams and to better measure, understand, acknowledge and act on its diversity, inclusion and development strategies."
	Archives Have the Power to Boost Marginalized Voices | Dominique Luster | TEDxPittsburgh (Videos)
Archivists have an important job — a job that has the ability to save or erase an individual&#039;s history or even the history of an entire people. Dominique Luster works to build a historical view that includes marginalized voices and conscious language. In this talk, she shares lessons of this as put in motion with her work archiving the iconic photography of Charles &quot;Teenie&quot; Harris. Dominique Luster is a native of Kentucky, transplanted to Pittsburgh for school and work, and currently serve as the Teenie Harris Archivist at the Carnegie Museum of Art. As the Teenie Harris Archivist, Luster is working to build a world-renown archive, that is uniquely hyper-specialized on the life of African Americans in the mid 20th century. The Teenie Harris Archive consists of nearly 80,000 images dating from the 1930s to the 1970s; documenting what might be one of the most complete insights into African American urban life at that time. This talk was given at a TEDx event using the TED conference format but independently organized by a local community.
	Ukraine Conflict
The Anti-racism Digital Library is pleased to stand in solidarity with Ukraine and for freedom of information (against the disinformation and fake news campaigns that have been waged since 2014 at least) by pointing to this trusted resource. The Ukraine Conflict is a collection by the Internet Archive since: Feb, 2014. This collection seeks to document conflict in Ukraine. Contributions to this collection were made by the Archive-It team and subject matter experts from Stanford University, Library of Congress, Global Investigative News Network, and Harvard Ukrainian Research Institute in the fields of Investigative Journalism, Russian, and Eurasian studies. Content includes news outlets, social media, blogs, and government websites. Sites are in English, Ukrainian, Russian, and other languages.
	Social Identities and Systems of Oppressions
Systems of oppression are individual, institutional, and societal and their effects on people have a long history deeply rooted in American culture. American identity is nuanced and intersectional. Racism is only one of the ways in which inequities are perpetuated and other systems of oppression include ableism, ageism, classism, sexism, and more.This is a part of the series Talking About Race. Includes videos and exercises such as:  7 min video (YouTube) from TedEd about How to Understand Power by Eric Liu. Social Identity Worksheet2.59 min video (YouTube) #APeoplesJourney African American Women and the Struggle for Equality (a video about intersectionality)2.46 min video (YouTube) How the U.S. Suppressed Native American Identity
	The Uprising (Videos)
1 hr 33 min 44 sec. documentary. This is an excellent video that explains racism in its original meaning of bias and prejudice against 'differences" and very strong preference for homogeneity, assimilation, uniformity and conformity to one "culture."Abstract from YouTube: Musician and activist Pravini Baboeram presents “The Uprising”, a music documentary that tells the story of resistance against racism in Europe. With commentary and experiences from academics and activists, the Dutch-Indian singer/songwriter offers a decolonial perspective on the anti-racism movement in the Netherlands, UK and France. She not only provides an analysis of the history and legacy of colonialism, but also a vision on strategy for the future of the movement. This documentary zooms in on collective challenges of communities of color. In 9 self-written songs Pravini connects the fight against Blackface, the struggle for the recognition of colonial crimes that the Netherlands has committed in Indonesia, the fight for the liberation of Palestine and the struggle in the political field for an inclusive society. “The Uprising” offers a unique view of the resistance against racism in Europe through the eyes of people of color.Below are my notes that explain (#1) and correct (#8)


Blacks in England included Indians and Irish.
Cuatehemoc’s speech - teach it your children - values of family and community values Western individualism
Racism includes Roma, Asian, all who are oppressed.
European enlightenment destroys other civilizations to impose its own - Christian theology - began in Granada Jan 11, 1492.
Pretension of one identity which later led to nation states.
Theological arguments at Valladolid
5 dimensions of colonialism: economic, political, social, cultural, geographic (enslavement of the mind)
Fallacy - colonization of India begins in 1600s! Not 19th century!!!!
Criteria to make
1490 to 1650 was theological racism
1650-1850 was (Enlightenment) biological racism
Lies of Colonialism was excellent
Mental slavery is about accepting the lies. Decolonizing the mind is key, about questioning the lies.
We are here because you were there.
What does democracy look like for poc in this country?
In social struggle there is not one single tactic or one single strategy for success.
You have to open the door to what is winnable.
The most effective way to suppress a struggle is to divide and rule. This is how colonialism and the white power structure has worked to impose its will.
This is how oppressors work - create so much pressure that we, the oppressed begin to question resistance. But we must resist. Resistance is not futile. (My note: Resistance, every little act to resist, builds resilience)
If we have the spiritual fortitude there’s no way we will be defeated.
First step: Revolutionary love is love of ourselves. To believe in ourselves and have confidence in ourselves. Second step: not to hate but to love our enemies.
We fight against racism but we don’t see white people as someone to hate.
We resist the civilization of death
Don’t self censor because that achieves what the oppressor wants.
Plurinational states; diversity, many states within one state

Credits: I am indebted to Ozy Aloziem who included this resources in an infoPeople course, AdvancingEquity, Diversity, Inclusion in Public Libraries
	Advancing Equitable Cataloging
For nearly a century (1933 onwards), catalogers and others have engaged in discussions over the 'ethical' labeling of marginalized subjects in knowledge organization systems (KOS). In order to understand and contextualize contemporary conversations, I undertook a comprehensive review of this literature. The resulting project 1) synthesizes the broader history of these discussions, 2) examines its facets and subdomains, and 3) provides a foundation for the realignment of KO work towards social justice. To achieve these tasks, I replicated and expanded upon a now-unavailable database prepared by Hope A. Olson and Rose Schlegl in 1999. As this database suggests, the literature has expanded fivefold in the last two decades and taken a number of different directions. My analysis of these differences (here called KO 'subdomains') establishes a historiography of critical cataloging movements and a framework from which to understand them. It also demonstrates gaps in the literature, how contemporary authors have abandoned areas of early importance, and how certain subdomains have become nearly independent. Finally, my analysis indicates the insufficiency of a philosophical tradition descended from Ancient Greek Aristotelian “virtue” ethics as a method upon which to base twenty-first century KOS. Instead, I advance the concept of “equitable” knowledge organization and the realignment of KO work towards principals of social justice.
	Equity in International Law: Its growth and development.
This article discusses the origins of equity and explores its use in international law.
	Article 9 - Accessibility | United Nations Convention on the Rights of Persons with Disabilities.
Extract: Article 9 – Accessibility 1. 1. To enable persons with disabilities to live independently and participate fully in all aspects of life, States Parties shall take appropriate measures to ensure to persons with disabilities access, on an equal basis with others, to the physical environment, to transportation, to information and communications, including information and communications technologies and systems, and to other facilities and services open or provided to the public, both in urban and in rural areas. These measures, which shall include the identification and elimination of obstacles and barriers to accessibility, shall apply to, inter alia: a) Buildings, roads, transportation and other indoor and outdoor facilities, including schools, housing, medical facilities and workplaces; b) Information, communications and other services, including electronic services and emergency services. 2. States Parties shall also take appropriate measures: a) To develop, promulgate and monitor the implementation of minimum standards and guidelines for the accessibility of facilities and services open or provided to the public; b) To ensure that private entities that offer facilities and services which are open or provided to the public take into account all aspects of accessibility for persons with disabilities; c) To provide training for stakeholders on accessibility issues facing persons with disabilities; d) To provide in buildings and other facilities open to the public signage in Braille and in easy to read and understand forms; e) To provide forms of live assistance and intermediaries, including guides, readers and professional sign language interpreters, to facilitate accessibility to buildings and other facilities open to the public;f) To promote other appropriate forms of assistance and support to persons with disabilities to ensure their access to information; g) To promote access for persons with disabilities to new information and communications technologies and systems, including the Internet; h) To promote the design, development, production and distribution of accessible information and communications technologies and systems at an early stage, so that these technologies and systems become accessible at minimum cost.
	Convention on the Rights of Persons with Disabilities
The Convention on the Rights of Persons with Disabilities and its Optional Protocol (A/RES/61/106) was adopted on 13 December 2006 at the United Nations Headquarters in New York, and was opened for signature on 30 March 2007. There were 82 signatories to the Convention, 44 signatories to the Optional Protocol, and 1 ratification of the Convention. This is the highest number of signatories in history to a UN Convention on its opening day. It is the first comprehensive human rights treaty of the 21st century and is the first human rights convention to be open for signature by regional integration organizations. The Convention entered into force on 3 May 2008. The Convention follows decades of work by the United Nations to change attitudes and approaches to persons with disabilities. It takes to a new height the movement from viewing persons with disabilities as “objects” of charity, medical treatment and social protection towards viewing persons with disabilities as “subjects” with rights, who are capable of claiming those rights and making decisions for their lives based on their free and informed consent as well as being active members of society. The Convention is intended as a human rights instrument with an explicit, social development dimension. It adopts a broad categorization of persons with disabilities and reaffirms that all persons with all types of disabilities must enjoy all human rights and fundamental freedoms. It clarifies and qualifies how all categories of rights apply to persons with disabilities and identifies areas where adaptations have to be made for persons with disabilities to effectively exercise their rights and areas where their rights have been violated, and where protection of rights must be reinforced. The Convention was negotiated during eight sessions of an Ad Hoc Committee of the General Assembly from 2002 to 2006, making it the fastest negotiated human rights treaty.Article 3 sets out the General Principles that apply to the enjoyment of the rights of persons with disabilities. These are:• Respect for inherent dignity, individual autonomy, including the freedom to make one’s own choices and independence of persons• Non-discrimination• Full and effective participation and inclusion in society• Respect for difference and acceptance of persons with disabilities as part of human diversity and humanity• Equality of opportunity• Accessibility• Equality between men and women• Respect for the evolving capacities of children with disabilities and respect for the right of children with disabilities to preserve their identities.
	JCLC Conference
The Joint Conference of Librarians of Color (JCLC) is a conference open to all library staff, students, influencers, and decision-makers interested in exploring inclusive policies, practices, and issue of diversity in libraries and how they affect the ethnic communities who use our services. The Joint Conference of Librarians of Color is a conference for everyone! The conference is sponsored by five associations of ethnic librarians, including:
American Indian Library Association (AILA)
Asian/Pacific American Librarians Association (APALA)
Black Caucus of the American Library Association (BCALA)
Chinese American Librarians Association (CALA)
National Association to Promote Library and Information Services to Latinos and the Spanish Speaking (REFORMA)

There have been three conferences thus far. The fourth JCLC will be held October 5-9, 2022, at the TradeWinds Island Grand Resort in St. Pete Beach, Florida. Details here: https://www.jclcinc.org/jclc-2022/The 3rd National Joint Conference of Librarians of Color in 2018, “Gathering all Peoples: Embracing Culture &amp; Community” took place September 26-30, 2018 at the Albuquerque Convention Center in New Mexico. JCLC 2018 followed the first gathering in 2006 in Dallas, TX and the second in 2012 in Kansas City, MO. Please see the Related resources below for each of the conference details, program books, and proceedings. "The inaugural JCLC was held in Dallas, Texas in 2006 and was attended by over 1000 people." Source: JCLC 2012, http://jclc-conference.org/about/index.html
	Conference Critique: An Analysis of Equity, Diversity, and Inclusion Programming.
You are a person interested in equity, diversity, and inclusion (or EDI), so you are excited to attend conference sessions that have the words equity, diversity, and inclusion in the titles and descriptions. However, these panels are not always what you expect. They mean all learning styles are equal. They mean the participants come from a diversity of places. They mean libraries should include more civility between colleagues. If you are a librarian whose professional interest is firmly rooted in EDI, you wonder how conference presenters can use these words without realizing that they have scholarly significance to those who engage in this work every day. These presentations could be from any library conference at any time in the last fifteen years. It goes beyond the scope of this paper, but we suspect this applies to professional development in many fields: the words equity, diversity, and inclusion have been bleached of their EDI meanings.
	Measuring Diversity in the Collection (paywall)
LJ subscription needed to read the article. A collection diversity audit is a crucial tool for libraries to assess their offerings. Starting small makes it manageable. “You manage what you measure” is an adage embraced by business schools and self-help gurus alike. The sentiment also applies to library staff looking to assess the inclusivity of collections and programs thorough diversity audits. In the same way that fitness trackers offer reality checks for sedentary lifestyles, diversity audits cast light on the homogeneity embedded within library collections, providing data that identifies gaps in representations of race, gender, sexual orientation, ability, and other traditionally marginalized perspectives. Armed with this information, librarians can more mindfully work to narrow the gaps. According to LJ’s 2019 Public Library Diverse Materials Survey, only nine percent of responding libraries have conducted a collection diversity audit, while another 14 percent plan to run one in the future. A common obstacle is the difficulty of developing a methodology that fits within already heavy workloads. In 2017, the Skokie Public Library (SPL), IL, embarked on a two-year audit designed to cultivate insights without overwhelming staff. Section headings: Setting the Scale
Developing the Methodology
Results are only the Beginning
Customizing the Process
	Book Connections: Diversity Books Toolkit
This toolkit from Teaching Books helps analyze collections, identify and bring to life diverse texts, and encourage reflection on cultural representation. Identify exceptional diverse books for all children and teens Bring culture and race to the forefront of literary conversations with culturally relevant, primary source materials
Facilitate conversations about children's and young adult books by learning the inspiration of these books, directly from the author or illustrator
Analyze and generate reports that examine the genre and cultural inclusion of books in your custom lists and collections
Facilitate student reflection on the cultural representation of the characters, setting, and events in the diverse books each student reads
	Diverse Book Finder: Identify and Explore Multicultural Picture Books
The Diverse BookFinder is a collection of thousands of children's picture books featuring Black and Indigenous people and People of Color (BIPOC), published and distributed in the U.S. since 2002. The site offers a searchable database and a source of real-time data about who is in the books and how they are depicted. There is also a Collection Analysis Tool to help users diversity their picture book collection. You must create a new account (free) to be able to use this tool.
	We Need Diverse Books
We Need Diverse Books™ is a 501(c)(3) non-profit and a grassroots organization of children’s book lovers that advocates essential changes in the publishing industry to produce and promote literature that reflects and honors the lives of all young people.
	Unboxing Empathy and Equity
	Archives for Black Lives in Philadelphia: Anti-Racist Description Resources.
Anti-Racist Description Resources is a 36-pages guide created by Archives for Black Lives in Philadelphia’s Anti-Racist Description Working Group. It identifies the many ways that archivists can begin addressing racist and oppressive description in their repositories.  Besides detailed Metadata Recommendations, there are two bibliographies. 

A podcast, published in July 2021, is also available as a related resource.

Excerpt from the Introduction: 

&quot;Th e working group, made up of mostly white women and professionals who work at predominantly white institutions (PWIs), have created metadata recommendations for archival professionals to address racist and anti-Black archival description. Th e recommendations are intended to combat the racist structures inherent in PWIs and in archival description of underrepresented and marginalized groups, in particular those in the Black community. Th is project came about to improve our work as [predominantly white] archivists who handle collections about, by, and for people of the Black diaspora.

Th e metadata recommendations were informed by a bibliography of sources members created at the outset of the project. Recognizing that this issue is neither new nor solved, the bibliography serves to gather and amplify the work of archivists across the field who are already theorizing and practicing anti-oppressive archival description. Th e group incorporated some of these works into an annotated bibliography meant to serve as a supplement to the recommendations. Th e metadata recommendations and bibliography are tools the working group hopes will help deepen understanding of the complex issue of describing marginalized communities and groups.&quot;
	A Trauma Informed Approach to Anti-racism
New scientific understandings about the impact of prejudice, bias, othering, and racism are presented. Two ground-breaking books are referenced: The Body Keeps the Score by Bessel Van Der Kolk, and My Grandmother's Hands by Resmaa Menachem. Briere's widely used Trauma Symptom Inventory for diagnosing Post-Traumatic Stress Disorder and key findings from studies about Race Based Traumatic Stress (RBTS) are shared briefly.The research shows that truama is not just a single life-threatening event. The lived experiences of everyday racism and microaggressions are daily traumas that have impacts on the body. Stressors may be direct, vicarious, and transmitted. Trauma is experienced and transferred between generations as genetic memory. Some anti-racist skills that we can use from trauma sciences to help bring healing, and to make everybody feel included are: 1) active listening, 2) assertion, 3) counter story telling, 4) attend to microbehaviors (micro-affirmations, bridging, belonging for building safe spaces), 5) interrogating categorization and classifying, and 6) stop racializing.
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	Sing a New Song: Black Presbyterians United, 1984 (Video)
16 mins 20 seconds. Footage of Black Presbyterians United gathering 1984, including Lenton Gunn, Jr., Gayraud Wilmore, Prathia Hall-Wynn, Joan SalmonCampbell. From Accession 13 0210 PM84 030, Presbyterian Heritage Center. Transcript below, thanks to Archivist David Staniunas, PHC. 

Black Presbyterians United, 1984.mp3

[00:00:04] God and King what he&#039;s done for me. He has given me salvation he has set me free. Sing a new song Sing a new song Sing unto the Lord a new songSing a new song . 

[00:00:25] Sing to the Lord, a new song for he has done wonderful things. His right hand and his holy arm have given him victory. And all the end of the Earth have seen the victory of our God saying a new song. 

[00:00:45] As I thought of this, I keep looking in the Old Testament to find the word of the new song. And I never found them nowhere did I find the words of the song written. 

[00:00:59] Could it be then that they were not written so that the people of God out of their own creativity can sing the song that only they could sing because God had done something for them that no one else could sing about because it did not happen to you? 

[00:01:19] And therefore it was left for the people to write their own words. So no wonder when those slaves in America had been freed. The slave holders couldn&#039;t have sung No more auction block for me. No more hundred lash for me No more mistress call for me to out of their experience of having been what slaves and now free. They could sing that song that no one else could sing. 

[00:01:52] Yeah. Sing a new song. But there&#039;s some old things we ought to keep alive. 

[00:01:59] Maybe we got to sing some of the old songs with new meaning. I think some of our young black brothers and sisters don&#039;t know the meaning of what we students sang when we went marching Sydney and and waving in in Alabama and in Georgia and in Mississippi back in the sixties, singing Ain&#039;t Gon Let Nobody Turn Me Around. 

[00:02:21] Keep on walking, keep on talking, keep on marching up the freedom way. And we need to keep that theme alive. 

[00:02:30] Is its dying theme of brotherhood and sisterhood and freedom and justice. While you sing the new song keep those themes alive. 

[00:02:42] Everybody&#039;s saying everything&#039;s all right. We are reunited. We are, we are, one Church. But are we? And what I&#039;m saying about black Presbyterians and to you as we sing the new song and keep the theme of watching this church. See I think some of us go to sleep. We don&#039;t keep watch over the church. 

[00:03:05] As I&#039;ve understood the work of black Presbyterians, that&#039;s our primary responsibility. I hope many of you read the report of the hundred ninety fifth General Assembly on what it called its comprehensive strategy for racial justice in the eighties and it lists 10 reasons why it feels that racial injustice will continue. 

[00:03:31] The church said that in its own report, sing a new song. But keep the theme around. It didn&#039;t go away. Racism, isn&#039;t dead. Just cause we shouted and walked the streets in Atlanta. Sung together. Racism is alive and well and on the move and growing. And we gotta knock it out. 

[00:03:58] That&#039;s our responsibility. Sing a new song, but keep the old theme. 

[00:04:04] You may build great Cathedrals. Large and small. You may build skyscrapers grand and tall.  You may conquer. Over failures of the past. But only what you do for Christ. Will last. Remember only what you do for Christ will last. Remember only what you do for Christ will last. Only what you do for Christ will be counted in the end. Only what you do for Christ will last.

[00:06:36] And I offer to you today, I share with you today a friend, a Christian, a man of faith, my friend, Dr. Gayraud Wilmore. 

[00:06:54] We black Presbyterians have an appointment to keep the pressure on. To lead in a radical reconstruction, to suffer and struggle. With the cross behind Jesus and the name of truth and justice and righteousness. We have a new work to do by divine appointment. This work of radical reconstruction in the second place in the Presbyterian church is ours by inheritance. That is to say, it was passed on to us from the Black Christian tradition. It is a heritage and a hope for a justice-loving and faithful church for all people that we are smitten with. I contend that we are betraying our inheritance. That is to say, the black Christian tradition, when we permit ourselves to be seduced by the white church, to be corrupted by the very sins that have corrupted that church. 

[00:08:15] Have you noticed that some white Presbyterians thrive on bureaucratic games, on shuffling papers, on management by corporation gobbledygook? Have you noticed that? Have you been seduced into that same kind of Presbyterianism? A Presbyterian obsession with Robert&#039;s rules of order and decency and order and all of that, too often an excuse for doing nothing and not really being honest about it? 

[00:08:49] A smoke screen so often used for holding down dissent and maintaining control by elites. But my Bible tells me in First Corinthians 1:26. Not many of you are powerful. Not many of noble birth. God chose what is weak in the world. To shame the strong. God chose what is low and despised in the world. 

[00:09:16] Even the things which are not. To bring to nothing but things which are. I see in our church a falling away from that self understanding. I see in our church and increasing Ecclesiastiscism and I refuse to participate in. 

[00:09:39] New standards for ordination. Standards for calling pastors that are more stringent than they ought to be. Pressures on seminaries to conform to some Presbyterian idea of what theological education is. The white church, my friends, is closing its ranks. It&#039;s closing its ranks. It&#039;s into a kind of fortress mentality against fundamentalism and the charismatic movement. 

[00:10:05] And we&#039;re going along lock step. Black Presbyterian don&#039;t have to play those kinds of games, and we ought to say so on the floor of Presbyteries and Synods and general assemblies. 

[00:10:20] To the extent that we become Little Negro Presbyterian&#039;s posturing and nit picking in our little BPUs or on the floors of presbyteries and Synods, we, I say, are infected by the same disease. 

[00:10:37] We betray the black Christian tradition. That&#039;s not our task. 

[00:10:44] Our task is to claim that tradition, even if it is less sophisticated than white Calvinism, to refuse the solemn assemblies and the arrogance and the proprieties of a white middle class. And to tell our good white Presbyterian friends that that kind of Presbyterianism is ill suited for the kind of world that we&#039;re living in today and we won&#039;t play that game. 

[00:11:45] [Lift Every Voice And Sing] 

[00:11:46] There is no limit to what I can have? I know of no where where God has promised us that there is no limit to what we can have. Life is a miracle. Our existence is a miracle. There is no limit to what we can be. There is no limit to who we can be. There is no limit to how we can be. That&#039;s strange music. I don&#039;t care what beat it&#039;s to. 

[00:12:09] It&#039;s strange music for it focuses us in on the materialistic mania of the culture and we can&#039;t afford it. And it&#039;s not about these clothes we&#039;re wearing. It&#039;s not about the cars that you&#039;re driving. For heaven knows our mothers and fathers sighed that we might come to this place, that we could wear some clothes and drive some cars. 

[00:12:37] But there was another stanza to their song, you know, when they told us, get your education and then things will be better for you. They meant it. They believed it. And we received did, didn&#039;t we? But that was not all that they sang. There was a second stanza to their song, and I&#039;m old enough to remember it. 

[00:13:04] That song said. And when you get yours, then you will be in a position to help the rest of us. That&#039;s what they said. 

[00:13:20] Ours must be a manner of life that gives profound unity to our prayer-thoughts and to our action, to our willingness to pick up the cross. That is the weight of the world and its miseries and sorrows. Because this comprehensiveness is undertaken under the movement of the Holy Spirit. We can expect that the spirit will guide us into all that is true. The truth, which gives shape to our life and which makes us free. 

[00:13:57] Free to be. Free to speak. Free to act. Free to claim the promises of our savior. This power and spiritual depth, constantly renewed, is offered for a great service of God and his people&#039;s sake. It is a freedom to love. It is a freedom to serve. 

[00:14:20] We must allow such freedom of perspective and truth to move us then to an experience of solidarity, a solidarity with the God-man, Jesus and his sheep. Solidarity with yes, Africans, Asians, Spanish, Native Americans and our Anglo brothers and sisters. Solidarity with the dispossessed. 

[00:14:50] Commitment to the poor. Conscience which prods those who think they are affluent. Such actions will arouse suspicions if we dared to love and serve in such a manner. We will not be popular. I can promise you. But I can also promise you that the eyes once shut to personal racism and injustices will begin to open. 

[00:15:19] Ears heavy with worn out phrases and cliches become light and attuned to new themes and new trends which we as Black Presbyterian to begin to live and to act. 

[00:15:34] Hearts once fat with the thought that we weren&#039;t ready as Blacks or were somehow inferior and that their base of power was somehow sure will grow lean with compassion and sensitivity. I profess that the church will change. I profess that the world will change. [Sing A New Song]
	25 to 1: People of Color Experiences in Unitarian Universalism 1980-2005
The odds of meeting a person of color in the Unitarian Universalists Association is 25 to 1, says Santos-Lyons. In a liberal faith with a commitment to racial justice a community of people of color has not materialized. But there are people of color and this MDiv research project investigates their experiences. 153 pages MDiv thesis by Joseph M. Santos-Lyons, Masters of Divinity Thesis (M.DIV), Harvard Divinity School, Professor Wallace Best, Thesis Advisor, Catherine Playoust, Senior Seminar leader, Diane Moore, Faculty Advisor, May 26, 2006
	Racism and Its Effects
The Reverend Dr. Stephen H. Furrer, Interim Minister, Unitarian Universalist Community Church of Santa Monica, California explores in a 6 page talk how the  -isms of oppression ableism, ageism, anti-semitism, classicism, racism, sexism, and more such as homophobia, Islamaphobia, are all connected and that there is no hierarchy of oppressions. He shares personal racial experiences and uses Thandeka&#039;s Learning to be White and her categories of white shame and guilt to call the liberal theology of the Unitarian Universalists Association to do the harder work necessary for spiritual transformation: &quot;social transformation we seek requires spiritual transformation as well. Without it, our antiracism work becomes difficult to sustain or retreats into the safety of disengaged analysis or internal debate.&quot;
	Why Anti-Racism Will Fail: A Response
A 3 page response. David Bumbaugh affirms Thandeka's stance "I thank Thandeka for helping me understand the way issues of race have been used to distract us from questions of power-who has it, who uses it, who is served by it." Bumbaugh concludes thus: Finally, Thandeka has helped me put into sharper focus the essentially narcissistic nature of the "anti-racism agenda." Because it helps us avoid the topic we are most uncomfortable addressing, the question of class, it relieves us of responsibility for a world going to hell in a hand-basket. We delude ourselves into believing that if we can become "anti-racist" and create an "anti-racist UUA"-though no one has explained to me what such an eventuality might look like-that somehow the world be a better place. All the while, power continues to concentrate in the hands of fewer and fewer people, the massive transfer of wealth from the poor to the rich goes on unabated, beneath a façade of prosperity the social safety net is shredded and in tatters, and the spoliation of the earth continues apace. It is unclear to me how an "anti-racist" Unitarian Universalist Association, even if we could achieve it, would make the larger world significantly or measurably better, fairer, more just or more merciful. I fear that our inward-directed "anti-racist agenda" is but an indication that, to misquote the prophet, we "have sold the poor for an eased conscience and the needy for an empty slogan."
	Why Anti-racism Will Fail
8 pages. The Rev. Dr. Thandeka critiques the anti-racism stance of her denomination, Unitarian Universalists, whereby all white people are demonized as racists. She suggests that love and healing offer more sustainable anti-racism.
	Learning to be White: Money, Race and God in America
In this book, Thandeka explores the politics of the white experience in America. Tracing the links between religion, class, and race, she reveals the child abuse, ethnic conflicts, class exploitation, poor self-esteem, and a general feeling of self-contempt that are the wages of whiteness.
	Learning to be White: Money, Race, and God in America (Book Review)
A review of Thandeka's book Learning to be White. The governing category in Thandeka's analysis is "white shame." Shame in general, in her hermeneutical glossary signifies a deepseated conflict of sensibilities internal to one's personality, a "hidden civil war" among one's feelings and yearnings. Throughout her text, Thandeka supports her thesis about the workings of white shame through a series of cases, some taken from the everyday life of ordinary Americans, others taken from the published testimonies of well-known personages-George Wallace, Norman Podhoretz, Frank Rissero, Robert Bork, Bill McCartney, and Martha Numbness. Also available at: https://medium.com/refuse-to-cooperate/learning-to-be-white-money-race-and-god-in-america-a-review-b159e27e9378
	Ghost Ship: Institutional Racism and the Church of England
Ghost Ship by Fr. Azariah, aka A.D.A. France-Williams, explores the harrowing stories of institutional racism within the Church of England. Through conversation with clergy and campaigners in the Church of England, A.D.A France-Williams issues a stark warning to the church. Structural racism requires a wholesale dismantling and reassembling of the ship - before it is too late!A.D.A. France-Williams is a priest in the Church of England in an urban parish which is a member of the HeartEdge church network. Print and ebook available. 'As a black priest in the Church of England, I felt like I was invisible' The Guardian. URL: https://www.theguardian.com/world/2020/jul/04/as-a-black-priest-in-the-church-of-england-i-felt-like-i-was-invisible Ghost Ship: Institutional racism and the Church of England, by A. D. A. France-Williams. Book Review by Arlingtom Trotman. URL: https://www.churchtimes.co.uk/articles/2020/28-august/books-arts/book-reviews/ghost-ship-institutional-racism-and-the-church-of-england-by-a-d-a-france-williamsIncludes a 30 min reading by the author on The Church Time podcast.
	SM 2021 Interspirituality And A Theology of Technology (Prof. Coleman) Spring 2021 Louisville Seminary
This course provides a space to critically reflect on what the pandemic of COVID19 has revealed about being a global citizen located in a specific place and time dealing with information and communications technologies in our personal lives and ministries. Students will read an autobiography that integrates Christianity and Yogic Spirituality, learn of technological and theological movements, and practice attention, connection, and meditation activities using music and rich digital media. The goal is to increase our understanding of the Ultimate Reality, what it means to be human, and discover ethical guidance for future adoption and use of technology that reflects the Divine. Required Textbook: Russill Paul, Jesus in the lotus: the mystical doorway between Christianity and yogic spirituality. Novato, Ca; New World Library, 2009. E.M. White Library: (ebook, remote access login) https://lpts.on.worldcat.org/oclc/831625687 Purchase: Many used copies on Amazon for under $5! New Price is $14.95. Required Music: Russill Paul. Bhava (Ecstatic Heart). 2019. The Relaxation Company. Purchase: Amazon MP3 $9.49, $19.99 Audio CD | Free Streaming: Spotify, Apple | YouTube: https://www.youtube.com/playlist?list=OLAK5uy_k73Qjrzbeylg4MEbk2TROD0jZI5iao6dw
	10 Iconic Poems by Maya Angelou Every Black Person Should Know
Maya Angelou lived life after life in her 86 years. She was an author, historian, songwriter, playwright, dancer, stage and screen producer, director, performer, singer, and civil rights activist. However, she will probably be remembered most for being one of America’s most celebrated poets; for this is where her keen insights about life shine through. Here are ten poems which show that Maya was indeed “One of the brightest lights of our time.” Her poems are like lanterns shining a potent light in a dark world. - Intro on Kentake Page.The full-text poems are accompanied by photos of paintings. The 10 poems are:  1) The Black Family Pledge2) Alone3) In and Out of Time4) Still I Rise5) Phenomenal Woman6) A Pledge to Save Our Youth7) Harlem Hopscotch8) Touched by an Angel9) On the Pulse of Morning10) When you ComeAbout Kentake's Page: Kentake Page, founded by Meserette Kentake, is a Pan-Afrikan Black history blog that celebrates the diversity of the Afrikan historical experience both on the continent and in the diaspora. Kentake Page is also a celebration and appreciation of Black authors and artists. The vision is to bring together history, literature, and art under one cyber-umbrella, to make Black/Afrikan historical, literary, and artistic achievements universally accessible.
	Black Desi History
From the website: South Asians and African Americans have been standing up for each other for over a century. These are the histories we were never taught. By Anirvan Chatterjee (@anirvan) of the Berkeley South Asian Radical History Walking Tour. (Want to go deeper? Read Nico Slate's Colored Cosmopolitanism and Vijay Prashad's Everybody Was Kung Fu Fighting.)MLK's use of Gandhian nonviolence is all we're taught about African American and South Asian history. But the story goes way beyond Gandhi and King. In 1942, the Black press was heavily covering the widespread anti-colonial civil disobedience in India. Nico Slate, Colored Cosmopolitanism: The Shared Struggle for Freedom in the United States and India. Harvard Univ. Press, 2012. African Americans who supported the Indian Freedom movement include Horace R. Clayton, Jr. and Bayard Rustin. Learn of the Black Bengalis, mixed race lives, 1880s-1940s, and Indian Freedom fighter Ram Manohar Lohia vs. Jim Crow. Most importantly, the 1965 Immigration and Nationality Act, a success of the Civil Rights struggle which created the multicultural USA of the 1990s and today.  Vijay Prashad, The Karma of Brown Folk, University of Minnesota press, 2001.  Prominent names (W.E.B. Du Bois, B.R. Ambedkar, Martin Luther King, Jr., Langston Hughes, Jawaharlal Nehru) groups, and recent history and events are included as well with less well known names: South Asians for Black Lives (2014-15), and Dalit Panther (founded 1912), Kamaladevi Chattopadhyay, Mary McLeod Bethune, James Lawson, K.Abbas, Sue Bailey Thurman,  and Mira Nair (film director of Mississippi Masala)This website provides attractive social media graphics of the people, quotes and facs that can be easily shared or printed and displayed.
	Black Theology Reading Group Resource List
Black Theology Reading Group Resource List. Includes books the group is reading as well as podcasts, web resources, and more.
	ASALH
ASALH is the Association for the Study of African American Life and History. Inc.Dr. Evelyn Brooks Higginbotham of Harvard University is the ASALH President.Established on September 9, 1915 by Dr. Carter G. Woodson, we are the Founders of Black History Month and carry forth the work of our founder, the Father of Black History. We continue his legacy of speaking a fundamental truth to the world–that Africans and peoples of African descent are makers of history and co-workers in what W. E. B. Du Bois called, “The Kingdom of Culture.” ASALH’s mission is to create and disseminate knowledge about Black History, to be, in short, the nexus between the Ivory Tower and the global public. We labor in the service of Blacks and all humanity. VISION The vision of the Association for the Study of African American Life and History is to be the premier Black Heritage learned society with a strong network of national and international branches and partners whose diverse and inclusive membership will continue the Woodson legacy. OUR MISSION The mission of the Association for the Study of African American Life and History (ASALH®) is to promote, research, preserve, interpret and disseminate information about Black life, history and culture to the global community. STRUCTURE The Association for the Study of African American Life and History (ASALH®) is head-quartered in Washington, D.C., temporarily 301 Rhode Island Ave, NW in Washington, DC. The Association operates as local, state, and international branches promoting greater knowledge of African American history through a program of education, research, and publishing.
	Francis Sumner, PhD, and Inez Beverly Prosser, PhD.
Brief biographical sketches of the first two African Americans psychologist , male and female, to get a Ph.D. in this discipline.  

Francis Sumner, PhD, is referred to as the “Father of Black Psychology” because he was the first African American to receive a PhD degree in psychology.

Inez Beverly Prosser, PhD, was the first African American woman to receive her doctoral degree in psychology. Prosser was born in Texas in 1895.
	Edward Alexander Bouchet: The First African American to Earn a PhD from an American University
The remarkable story of Edward Alexander Bouchet, Yale College class of 1874, the first African-American to graduate from Yale College. Later, researchers found at least three other black men had graduated earlier.  &quot;Whether Bouchet was the first, second, third, or fourth African American to attend Yale, he was a brilliant student. After graduating, he continued at Yale in the newly created PhD program in physics. When he finished his dissertation (“Measuring Refractive Indices”) in 1876 after just two years of graduate study, Bouchet was one of the first six people in the United States to receive a doctorate in physics and the first African American to earn such a degree (in any field) from an American university.&quot;


National Society of Black Scientists. Edward Bouchet: The First African-American Doctorate. Hackensack, NJ: World Scientific Publishing Company, 2002.
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	Carter G. Woodson, The Father of Black History Month
The origins of Black History Month date back to 1926, when a historian named Carter G. Woodson spearheaded “Negro History Week.”
	Seeing White (Podcasts)
Series of 14 Episodes. Transcripts available. Just what is going on with white people? Police shootings of unarmed African Americans. Acts of domestic terrorism by white supremacists. The renewed embrace of raw, undisguised white-identity politics. Unending racial inequity in schools, housing, criminal justice, and hiring. Some of this feels new, but in truth it’s an old story. Why? Where did the notion of “whiteness” come from? What does it mean? What is whiteness for? Scene on Radio host and producer John Biewen took a deep dive into these questions, along with an array of leading scholars and regular guest Dr. Chenjerai Kumanyika, in this fourteen-part documentary series, released between February and August 2017. The series editor is Loretta Williams. E1. Turning the Lens, February 2017 - Events of the past few years have turned a challenging spotlight on White people, and Whiteness, in the United States. An introduction to our series exploring what it means to be White. By John Biewen, with special guest Chenjerai Kumanyika. E2. How Race Was Made, March 1, 2017 For much of human history, people viewed themselves as members of tribes or nations but had no notion of “race.” Today, science deems race biologically meaningless. Who invented race as we know it, and why? By John Biewen, with guest Chenjerai Kumanyika. E3. Chattel slavery in the United States, with its distinctive – and strikingly cruel – laws and structures, took shape over many decades in colonial America. The innovations that built American slavery are inseparable from the construction of Whiteness as we know it today. By John Biewen, with guest Chenjerai Kumanyika. Key sources for this episode: The Racial Equity Institute; Ibram Kendi, Stamped from the Beginning E4. On Crazy We Built A Nation “All men are created equal.” Those words, from the Declaration of Independence, are central to the story that Americans tell about ourselves and our history. But what did those words mean to the man who actually wrote them? By John Biewen, with guest Chenjerai Kumanyika. E5. Little War on the Prairie Growing up in Mankato, Minnesota, John Biewen heard next to nothing about the town’s most important historical event. In 1862, Mankato was the site of the largest mass execution in U.S. history – the hanging of 38 Dakota warriors – following one of the major wars between Plains Indians and settlers. In this documentary, originally produced for This American Life, John goes back to Minnesota to explore what happened, and why Minnesotans didn’t talk about it afterwards. Key Sources: Gwen Westerman, Mni Sota Makoce; Mary Wingerd, North Country: The Making of Minnesota E6. That's Not Us, So We're Clean When it comes to America’s racial sins, past and present, a lot of us see people in one region of the country as guiltier than the rest. Host John Biewen spoke with some white Southern friends about that tendency. Part Six of our ongoing series, Seeing White. With recurring guest, Chenjerai Kumanyika. Shannon Sullivan’s books, Revealing Whiteness and Good White People. Thanks to Chris Julin, whose 1991 NPR report on the Wisconsin fishing rights dispute we featured. E7. Chenjerai's Challenge. “How attached are you to the idea of being white?” Chenjerai Kumanyika puts that question to host John Biewen, as they revisit an unfinished conversation from a previous episode. Part 7 of our series, Seeing White. E8. Skulls and Skin Scientists weren’t the first to divide humanity along racial – and racist – lines. But for hundreds of years, racial scientists claimed to provide proof for those racist hierarchies – and some still do. Resources for this episode: Fatal Invention, by Dorothy Roberts; The History of White People, by Nell Irvin Painter. E9. A Racial Cleansing in America In 1919, a white mob forced the entire black population of Corbin, Kentucky, to leave, at gunpoint. It was one of many racial expulsions in the United States. What happened, and how such racial cleansings became “America’s family secret.” The history of Corbin as presented by the Corbin city government, with no mention of the 1919 racial expulsion. Elliot Jaspin’s book, Buried in the Bitter Waters: The Hidden History of Racial Cleansings in America E10. Citizen Thind The story of Bhagat Singh Thind, and also of Takao Ozawa – Asian immigrants who, in the 1920s, sought to convince the U.S. Supreme Court that they were white in order to gain American citizenship. Thind’s “bargain with white supremacy,” and the deeply revealing results. E11. Danger For hundreds of years, the white-dominated American culture has raised the specter of the dangerous, violent black man. Host John Biewen tells the story of a confrontation with an African American teenager. Then he and recurring guest Chenjerai Kumanyika discuss that longstanding image – and its neglected flipside: white-on-black violence. E12. My White Friends For years, Myra Greene had explored blackness through her photography, often in self-portraits. She wondered, what would it mean to take pictures of whiteness? For her friends, what was it like to be photographed because you’re white? With another conversation between host John Biewen and series collaborator Chenjerai Kumanyika. Links: Myra Greene’s website | My White Friends sample photos, Myra Greene’s site | New York Times, My White Friends Lens blog post | Myra Greene’s My White Friends Artist Talk, Center for Documentary StudiesE13 White Affirmative Action When it comes to U.S. government programs and support earmarked for the benefit of particular racial groups, history is clear. White folks have received most of the goodies. By John Biewen, with Deena Hayes-Greene of the Racial Equity Institute and recurring series partner Chenjerai Kumanyika.E14 TransformationThe concluding episode in our series, Seeing White. An exploration of solutions and responses to America’s deep history of white supremacy by host John Biewen, with Chenjerai Kumanyika, Robin DiAngelo, and William “Sandy” Darity, Jr.
	Talking to White Kids About Race &amp; Racism (Podcasts)
53 mins Listen / Download Can we talk? Extended interview with Jennifer Harvey.Many white parents have never learned how to talk about race and racism with their kids. Silence perpetuates racism—but it can be hard to know how to start. This hour-long program is about talking to white kids about race and racism: how white parents, families, and teachers can learn to show up for racial justice in a way that will make a difference for generations to come. The show explores a wide variety of approaches with kids of all ages. Parents, racial justice experts, and teens all provide perspectives on these necessary and challenging conversations, with a focus on how white parents can actively interrupt the racist messages and stereotypes that children as young as three years old are already starting to pick up. We combine compelling storytelling with practical expert guidance to give you tools to start your own courageous conversations.Includes an extensive set of resources such as: Tips &amp; Strategies for Talking to White Kids About Race &amp; Racism (PDF)
Discussion Guide (PDF)
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About Safe Space Podcast:
The mission of Safe Space Radio is to inspire courageous conversations, break down the barriers that divide us, and create compassionate communities.
Founded in 2008, Safe Space Radio has broadcast more than 300 episodes and received numerous awards. The first season of our four-part miniseries, Can We Talk?, broadcast in May 2019 for Mental Health Awareness Month. Two long-form specials, Out-Takes, on suicide prevention among LGBTQ teens, and Still Here, on caregiving and dementia, both broadcast nationally in 2016. Our podcast is used in training programs for healthcare professionals, therapists, and teachers as they learn to address the needs of underserved populations.Dr. Hallward is the host and founder of Safe Space Radio and a board certified psychiatrist in Portland, Maine.
	Waking Up White With Debby Irvine Part 1 (Podcasts)
30 minutes Listen. Download available. Debby Irving is a racial justice educator and author of the book Waking Up White. She talks about the way her world was shaken when she began understanding the extent to which her whiteness has been crucial to her success in life. She also details the ways in which her new ability to engage in challenging conversations about race has helped her feel closer to all the people in her life.

